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Human Resource Requirement in PMA, NRO, MoRD, New Delhi 

Positi
on 

Salary No. of 
Positi
ons 

Method 
of 

Recruitm
ent 

Education 
Qualificatio

n 

Experience Skills and 
Competencies 

Required 

Roles and 
Responsibilities 

Them
atic 
(Rese
arch 
& 
Policy
) 

Rs.1,00,000
/- per month 

1 Direct on 
Contract 
Basis 

A Master's 
degree or 
equivalent in 
law, 
economics, 
political 
science, 
international 
relations, or 
other subject 
of relevance 
for the 
position 

 

a) A minimum of 5 
years of professional 
experience in 
international 
economics, political 
science, international 
relations or a related 
area, preferably in an 
international 
environment and with 
knowledge of and 
experience in Skill 
ecosystem 

b)Possesses strong 
analytical skills 
demonstrable through 
previous work 

c)Fluency in oral and 
written English 

a) Self-driven, self-
motivated with an 
entrepreneurial 
ability to drive the 
team & function   

b) Ability to work 
independently with 
lean resources 

c) Ability to network 
and co-opt 
collaboration from 
diverse stakeholders 
in government and 
private entities who 
are part of the DDU-
GKY eco system 

d) Ability to work 
under pressure and 
tight deadlines 

Thematic Expert (Research & 
Policy) shall be responsible for 
and to perform the following 
services:   
 

a) Policy Analysis: Review a 
sample of policies selected in 
agreement with DDUGKY 
against expected deliverables 
to determine what limits 
adoption and implementation 
of policy at national and/or 
regional levels and recommend 
way forward 

b) Planning: Work with key staff 
to develop an advocacy 
strategy that will enable the 
Program Development to 
identify a niche role, 
milestones, and strategies to 
influence implementation of 
key policies and against policy 
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d) Able to work both 
independently and as 
part of a team in a 
multicultural 
environment 

 

e)Unimpeachable 
integrity and strong 
work ethics and 
personal 
commitment 

f) Strong written and 
oral communication 
skills 

g) High level of 
numeracy and high-
level proficiency in 
software applications  

h) Gender sensitivity 

i)Ability to 
understand and 
consistently apply 
organizational 
policies and 
procedures in work 

j) Willingness to 
travel. 

gaps which are reinforcing 
structural barriers to our 
national strategic goals as an 
agency 

c) Monitor the programming 
process, prepare 
implementation of programmes 
and projects with the goal of 
improving the programming 
process, timely identification, 
elimination and alleviation of 
potential problems in the 
programming process and 
implementation of programmes 
and projects. 

d) Prepare analytical briefs and 
memos regarding the overall 
developments in DDUGKY, in 
particular on matters related to 
programming with advice 
and/or recommendations, 
where appropriate, for possible 
action by the Policy makers. 

e) Partnership mapping and 
coordination: Identify specific 
roles for youth working group 
partners and other champions 
or stakeholders in influencing 
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the implementation of key 
youth policies at the regional 
and national levels. 

f) Consultation: Present and seek 
input on the draft advocacy 
strategy and implementation 
plan with management 
Committee and other internal 
and external stakeholders to 
ensure proposed strategy has 
buy in and is appropriately 
linked to roles, capacities, and 
priorities. 
g) Internal Capacity: Train and 
coach key staff to participate 
more effectively in policy and 
advocacy processes from 
community to national level, 
during the course of work 

 


